Jacqueline Iannacone, DNP ’26, BSN ’15

From DNP research to real-world reform in law-enforcement care

Jacqueline lannacone recognizes the
intense stress police officers face. As

an expert in psychiatric care, she also
understands the strategies that help
them persevere. What she has never
understood is why those two disciplines
rarely intersect.

As a psychiatric mental health nurse
practitioner who earmed a Doctor of
Nursing Practice (DNP) at TESU’s W.
Cary Edwards School of Nursing and
Health Professions, lannacone has long
been concerned about the infrequency
of psychiatric monitoring for law
enforcement professionals. It's a pursuit
that hits close to home, as her brother,
father, husband, father-in-law and
brother-in-law served on New York and
New Jersey police forces, for NJ Transit
and in the U.S. Navy.

“Officers are customarily required to
undergo psychological evaluations

as part of the hiring process, yet

once they’re in the field, often under
unimaginable stress, there is no routine
check in on their mental health,”
Iannacone said.

That is precisely why she pursued her
DNP and focused her practicum project
on making routine psychiatric care a
standard part of police work. Her studies
were supported by a $20,000 New Jersey

League of Nursing’s (NJLN) Dr. Maureen
Sullivan Foley Memorial Scholarship in
2025.

“T am always looking for ways to improve
the process. My DNP coursework

gave me the knowledge, influence and
credibility to change the system from
within and to take evidence-based action
that provides those in law enforcement
with the care and dignity they deserve,”
noted lannacone, a partner at NJNP
Behavioral in Manasquan, N.J, where
she evaluates, treats and coordinates care
for patients with behavioral, emotional or
substance-abuse disorders.

“T am most proud of the trust and
rapport I have built with my patients,”
Iannacone stated. “Many of them come
to me at their lowest point and are often
skeptical about treatment. Seeing them
regain control of their lives is the most
rewarding part of my work.”

At age 19, while she was still a certified
nursing assistant on a locked dementia
unit, a pivotal experience set the tone for
Iannacone’s career.

“I learned how to communicate with
patients who could no longer express
themselves clearly, how to comfort
families grieving their loved ones’
cognitive decline and how compassion

can speak louder than words,” she

recalled.

To pursue her calling, Ilannacone earned
an associate degree in nursing science
from Excelsior University, a Bachelor

of Science in Nursing (BSN) from
Thomas Edison State University and a
Master of Science (MSN) in psychiatric
mental health nursing from Monmouth
University.

“My DNP studies now help me think in
terms of outcomes, quality improvement
and sustainability,” she said. “I see each
patient not just as an individual but as
part of a broader system that can either
support or hinder their recovery.”

For many aspiring nurses, continuing
education offers not only rewarding
work but also clear financial rewards. In
the northeastern U.S,, average annual
salaries climb from about $98,430 for
staff-level registered nurses to roughly
$132,000 for nurse practitioners —
advanced roles that typically require
an MSN or DNP. But for Iannacone,
the greatest inspiration has been the
fulfillment that comes with the job.

“Psychiatric nursing is one of the
most meaningful and humane forms
of medicine,” she said. “It demands
patience, humility and heart. The work



can be emotionally heavy, but the reward
of helping someone find hope is unlike
anything else.”

Iannacone said returning to TESU for

her doctoral degree was an easy decision.

“Ten years ago, I was a full-time RN at an
inpatient detox center, pregnant with my
son, Joey, and juggling marriage, work
and school,” she said. “TESU made it
possible for me to do it all. The flexibility
of online learning allowed me to grow
academically without sacrificing my
family or my career. Returning to pursue
my DNP felt like coming home.”

Along the way, lannacone received
additional support through a $1,425
TESU Foundation Nursing Scholarship,
a $250 Presidential Alumni Scholarship
and a $3,000 Edward W. & Stella C.

VanHouten Memorial Fund Scholarship.

She said she is grateful for the support
that came at pivotal times and added
that the NJLN distinction validated her
belief that mental health care for law
enforcement officers deserves statewide
attention and reform.

Ultimately, Iannacone’s work aims to
close a long-standing gap between
service and support. For her practicum

project, “Courage, to Serve, Strength, to
Heal,” she test-launched a confidential,
self-guided wellness intervention for first
responders in one New Jersey county.
Through a QR code, police officers
accessed brief videos that encouraged
daily practices — from five minutes of
sunlight to box breathing — to ease
anxiety. Using a validated questionnaire
administered biweekly over 8 weeks,
Iannacone found that participants’
depression scores improved and
confirmed what she has long suspected:
protecting those who serve must include
caring for their mental health. As she
looks ahead, she plans to advocate

for statewide policies that require
routine psychological evaluations
for law enforcement officers, paired
with education to reduce stigma and
normalize care.

“The work is rooted in evidence,

compassion and lived experience — and
driven by a simple conviction that those
who serve deserve to heal, t0o,” she said.

To learn more about the degree and
certificate programs available in the W.
Cary Edwards School of Nursing, visit
tesu.edu/nursing.
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